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Open Enrollment  

April 26-May, 16 2016 
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Visit Colorado.gov/dhr/2016OE 

If you have questions, contact your benefits 

administrator or HR Office. You can also email 

state_benefits@state.co.us.  

 

Review your benefits.  

Estimate your out of pocket costs for benefits 

and contribute to a HSA or FSA to help cover the 

expenses with pre-tax dollars.  

 

Make changes to your benefits by  

May 16, 2016  

Enroll at www.benefitsolver.com. 

 

Open Enrollment 

CHECKLIST  Enroll online by: 

mailto:state_benefits@state.co.us
http://www.benefitsolver.com/
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FY 2016-17 Benefits Plans  

What’s NOT Changing?  

Providers – The State of Colorado continues to offer benefits plans from the 

same providers. 

•     Health Insurance: UnitedHealthcare and Kaiser Permanente 

•     Dental Insurance: Delta Dental  

•     Optional Insurance: Unum Disability Insurance & Minnesota Life Insurance  

 
    

   

  Premiums and cost for health insurance will remain the same – There 

  are no changes to premiums, copays, deductibles or out of pocket  

  maximums for medical plans. 

 

  Premiums for dental insurance will remain the same - There are no 

  changes to premiums, deductibles or out of pocket maximums for dental 

  plans. 
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FY 2016-17 Benefits Plans  

PLAN CHANGES 

    

   NEW: Up to $720 Annual Health Savings  

   Account (HSA) Employer Contribution  

 
Beginning July 1, 2016 the State of Colorado will contribute $60 per month to qualified 

employees Optum HSA accounts for each month that they are enrolled in a State sponsored 

HDHP. Contribution applies to State employees who meet federal and HSA eligibility 

requirements. 

 

Learn more at colorado.gov/dhr/HSA. 
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FY 2016-17 Benefits Plans  

Plan Changes 

   

  Cost of Mail order prescriptions is reduced – The cost for a 90-day supply 

  is reduced from two and half times, to two times the retail copay.  

  Employees can save up to $25 when using mail order for maintenance 

  prescriptions.  

 

 

    

   

   

   

   

  Annual maximum plan benefit for the dental plans is increasing – 

  The annual maximum plan benefit for the Basic Dental Plan is increasing 

  from $1,000 to $1,500. The annual maximum plan benefit for the Basic 

  Plus Dental Plan is increasing from $2,000 to $3,000.  

 

  Orthodontics benefit for the Basic Plus Dental Plan is increasing – 

  The orthodontics benefit is increasing from $2,000 to $3,000 for new  

  orthodontic treatment plans that start on or after July 1, 2016. 
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FY 2016-17 Benefits Plans  

Plan Changes 

   

   

  Weekly maximum benefit for Short-Term Disability (STD) Plan is  

  increasing – The weekly maximum benefit is increasing from $2,310 per 

  week to $3,000 per week for new STD claims that start on or after July 1, 

  2016.  

 

  Monthly premium rates for Life & Long-Term Disability Insurance - From 

  July 1, 2016 to Dec. 31, 2016 the monthly premium rates will be based 

  upon a member’s age as of Dec. 31, 2016, and the end of each calendar 

  year thereafter.  
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Health Insurance Plans  
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Copay Plans  

Premiums 

Copay plans have set monthly premiums; or the monthly rate you pay for health 

insurance regardless of whether you use medical services or not. 
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Copay Plans  

Out of Pocket 

Costs:  

 

 

 

Copay plans offer a set copay for most healthcare services. A deductible is the dollar amount 

that you are required to pay for some medical services in a copay plan before your insurance 

begins to contribute to the cost of medical services and medication. Once you meet that 

deductible, coinsurance applies. 
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High Deductible Health Plans  

Premiums 

High Deductible Health Plans have set monthly premiums; or the monthly rate you 

pay for health insurance regardless of whether you use medical services or not. 
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High Deductible Health Plans  

Out of Pocket 

Costs:  

For services other than preventive care, you are responsible for the cost out of your own 

pocket until you meet your annual deductible. Once you meet your deductible, your insurance 

begins to pay coinsurance and contribute to 80% to 90% of the cost of medical services and 

medication. 
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Out of Pocket Maximum  

Copay Plans: 

 

 

 

 

An out of pocket maximum is an annual cap on the dollar amount you are expected to pay out 

of your own pocket for services. This means, once you meet out of pocket, your health 

insurance provider will cover 100% of remaining medical expenses. 

HDHP Plans: 
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Don’t Forget About Dental & Optional 

Benefits 

Learn more at www.colorado.gov/dhr/2016OE  

http://www.colorado.gov/dhr/2016OE
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Enrollment  

 

 

 

www.benefitsolver.com  

http://www.benefitsolver.com/
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2016 Open Enrollment  

Learn More 

For detailed information: 
 

FY 2016-17 Employee Benefits Guide  

 

Colorado.gov/dhr/2016OE 

 

Colorado.gov/DHR/Benefits 

 

 

 


